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To fully equip the new generation to tackle the most pressing development issues, they must have formal leadership training. Wingenbach and Kahler (1997) found adolescents increase their abllities in the top skills leadership skills
to be a great leader and employers seek, “by participating in a combination of youth leadership organizations in school and/or community activities™ (p. 19).

Sethu Bhaskara Matriculation Higher Secondary School sees the value in investing in leadership training for their students. Leadership 101 was created to support their mission. The program provided formal leadership training to
students in grades 9 through 12 through an interactive curriculum that strengthens the skills of participants and give them an opportunity to serve their community utilizing their acquired knowledge.
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ETHICAL LEADERSHIP

One the first
day of class,
students were
asked, in
small groups,
to define

All students came
together for the “Day of
Service” and the /
certificate ceremony.
Most are members of
the Facebook group.
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Methods: LT

Lectures and Presentations
Formal and Non-formal Interviews

Service Project

‘Participants serving at the Community Health Education Society

Students served at the Community Health
Education Society (CHES), a home for children
affected or infected by HIV/AIDS. CHES, initiated
by Dr. P. Manorama in 1994, was first to provide
a home for that population and facilitate their
rehabilitation back into society.

Participants utilized skills acquired from class to
conduct and lead various activities tailored to
each age group, and executed a plan to beautify
the facility.
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* My students and their families

school. Leadership 101 participants are
continuing on with leadership training, organizing
community development projects, planning a
second trip to CHES, utilizing their acquired skills
In daily routines, and staying connected through
our Facebook group.

Working in India is one of the best experiences of
my life. | loved every second, the food, and
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people. | built relationships that will last a

lifetime, and | am eager to go back!
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